
Equity​ ​is defined as “the state, quality or ideal of being just, impartial and 

fair. The concept of equity is synonymous with fairness and justice. It is 

helpful to think of equity as not simply a 

desired state of affairs or a lofty value. To be achieved and sustained, equity 

needs to be thought of as a structural and systemic concept.  

 

Systematic equity​ ​is a complex combination of interrelated elements 

consciously designed to create, support and sustain social justice. It is a 

robust system and dynamic process that reinforces and replicates equitable 

ideas, power, resources, 

strategies, conditions, habits and outcomes . 

 

Equity​ ​involves trying to understand and give people what they need to 

enjoy full, healthy lives 

 

Equality​ in contrast, aims to ensure that everyone gets the same 

things in order to enjoy full, healthy lives. Like equity, equality aims to 

promote fairness and justice, but it can only work if everyone starts from the 

same place and needs the same things. 

 

Inclusion​ ​is the action or state of including or of being included within a 

group or structure.  More than simply diversity and numerical 

representation, inclusion involves authentic and empowered participation 

and a true sense of belonging. 

 

Racial justice​ ​is the systematic fair treatment of people of all races that 

results in equitable opportunities and outcomes for everyone. All people are 

able to achieve their full potential in life, regardless of race, ethnicity or the 

community in which they live. Racial justice — or ​racial equity ​— goes 

beyond “anti-racism.” It’s not just about what we are against, but also what 

we are for. A “racial justice” framework can move us from a reactive 

posture to a more powerful, proactive and even preventative approach. 

 

Race​ ​is a socially constructed system of categorizing humans largely based 

on observable physical features (phenotypes) such as skin color and on 

ancestry. There is no scientific basis for or discernible distinction between 

racial categories. The ideology of race has become embedded in our 

identities, institutions and culture and is used as a basis for discrimination 

and domination. 

 

The concept of ​racism ​is widely thought of as simply personal prejudice, but 

in fact, it is a complex system of racial hierarchies and inequities .At the 

micro level of racism, or individual level, are internalized and interpersonal 

racism. At the macro level of racism, we look beyond the individuals to the 

broader dynamics, including institutional and structural racism. 



 
Microagression  ​Microaggressions are the everyday verbal, nonverbal, and 

environmental slights, snubs, or insults, whether intentional or unintentional, 

which communicate hostile, derogatory, or negative messages to target 

persons based solely upon their marginalized group membership. In many 

cases, these hidden messages may invalidate the 

group ​identity​ or ​experiential​ reality of target persons, demean them on a 

personal or group level, communicate they are lesser human beings, suggest 

they do not belong with the majority group, threaten and intimidate, or 

relegate them to inferior status and treatment. 

 

Privilege​ ​How easy is it for you to find a Bandaid that matches the color of 

your skin? Among folks working towards social justice, privilege captures the 

idea that we often benefit from aspects of our identity, even if there’s no 

logical connection between the benefit and that aspect of our identity. 

 

Implicit Bias​. ​Do you respond to people differently by their race? Would 

you necessarily know if you did? Implicit bias refers to the collection of 

subconscious and often unacknowledged prejudices individuals carry and act 

on, even when we aren’t aware of it. There’s a lot of contemporary 

psychology that supports this idea, however, it can sound like a challenge to 

a lot of people. Having a firm grasp of both the research and what 

implicit bias means in the struggle for social justice can help you to navigate 

difficult conversations about race and other forms of social difference. 

 

https://www.psychologytoday.com/basics/identity
https://www.psychologytoday.com/therapy-types/experiential-therapy

